




















Bring IT On goes Online )

In the 2020/2021 programme year the team at Bring IT On identified
the need for a fresh and innovative new website. We set to work
refining our content on the website and our approach to meet the
needs of our four key pillars. The new website is set to launch
mid-August along with the video collateral and will feature:
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Homepage

About Us
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Entry routesinto IT

An attention-grabbing full screen
carousel that we can update and
change regularly with our new
videos and animations.
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Ambassador Hub

A short introduction to the
initiative, our mission and vision
and calls-to-action to direct
through the rest of the website.
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LifeinIT

This page will feature infographics
and our video collateral around the
various pathways into IT and will
link through to FE & HE providers.
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Events

A new hub which will feature
images and profiles of our
Ambassadors with the opportunity
for schools to request Ambassador
talks.
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Blog

This page will feature our video
collateral around the industry
areas and job roles as well as case
studies and industry facts.

Resources

A calendar of events for the year
which will feature BIO and other
relevant industry events and links
to book.
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Contact Us

This will replace our previous ‘news’
area and will include contributions
from our Ambassadors and
industry partners.

In this area we will upload
content which can be utilised by
schools, parents, employers, and
ambassadors to engage with
students.

A new contact form and ideas on
what BIO can do for our audiences
and how to get involved with the
initiative.
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GROWING, IT IS WELLPAID

Your future in IT awaits
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BRING ON THE NEXT

GENERATION OF IT TALENT!

Find out how Bring IT On can help you prepare for a role in IT by
discovering the many pathways there are into a career in IT!
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The Future of Bring IT On (—( Outputs of this piece of work: )

supply and demand gap with a focus

m School Students FE College
surveyed Students surveyed
on developing a longer-term approach \_

to raising the awareness of the IT A
sector as a career pathway. This

piece of work included: O O “
136 o 40

In March of 2021 the team at Bring IT On
undertook a research project into the
attractiveness of the IT sector and the

Undertaking an independent Parents Schools

assessment of the demand and future

supply of skills for the IT sector, which surveyed surveyed

will underpin activities required to )

enhance attractiveness of the sector '

Reviewing and updating desk-based
research of activities undertaken to o o 1 ’

date to promote the awareness of

the IT of the sector, and identifying T

gaps in provision and compiling 1-1 School Teacher Key IT Employers
recommendations for future delivery ; Consultations surveyed

over the longer-term within a five-year

programme of work and associated \ 8y \_

action plan N )

CCEA, School Students, Teachers, and

C~d
Undertaking consultation with a range
of key stakeholders (Employers, DfE,
FE Colleges, Universities, Invest NI, @ IT EMPLOYERS!

)

Careers Advisors) to identify priority hours of Employer 1-1 Employer
how! . BRING IT ON WANTS TO . A
activities which need to be undertaken vk Consultations Consultations
to enhance the awareness of the mo¥ HEAR FROM YOU!
pathways into the sector J/
f
Identification of potential barriers and
challenges to progressing a career o
in IT and determining how a 5-year BRING G o
programme can work to address this T ON G(]I.I.EGE STUDENTS' o
O . o _o
i ~ G = Five-Year Digital College
uti ising a Digital Marketing Agency to ' HAVE YOUR SAY AND BE Marketlng Strategy Consultations
consider how the four key pillars can be » © IN'WITH A CHANCE OF
better reached in order to promote the WINNING ONE OF 6 £50 \_
cadreers progression pathways AMAZON VOUCHERS )
Identification of the key outputs and ‘
impacts that would underpin a 5-year
programme of work :
Identification of the likely budget UnlverSIty. Comprehenswe
required to deliver the 5-year plan and Consultations La bOUI'. Market
compiling recommendations regarding AnaIyS|s
how this can be funded O
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